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DO BABIES MATTER IN STEM? 



University of California, Berkeley  
(2002) 



Women PhDs in the Sciences 



What Happens to Men and Women 
After They Get Their PhDs? 



SDR 



Who Gets Tenure in Science? 



Pipeline 



35% less likely 



27% less likely 



What is the cost of career on family 

formation? 



Women are far less likely to be 

married with children then are 

men. 53% vs. 73% 



Family Status of Tenured Faculty  

in the Sciences* 



Geoff Davis Quote 



Limited Term 



Twice as Many change career goal 



Career Goal at PhD Start and Current Career Goal by Years out from 
PhD Start: All UC Women PhD Respondents 
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Source: Mason, Mary Ann  and Marc Goulden.  2006. “UC Doctoral Student Career Life Survey.” (http://ucfamilyedge.berkeley.edu/grad%20life%20survey.html). 

N=         3994                                   1029                 640               810                666                427                179                171 



Changing 

Career Goals 



Career Shift Reasons 



Everybody is Very Busy (UC Faculty, ages 30-50)
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Everybody Busy 



Workplace Strategies 



Best Practices 

• Paid maternal disability leave 

(at least six weeks) 
 

• Parental leave  
(For those fathers responsible for at least 

half of caregiving) 

• Stop the Clock (for deadlines, time to 

completion, grants, etc. for mothers (and 

eligible fathers) 



Best Practices 

CHILDCARE 

• Childcare center, with space for infants 

• Offer subsidised dependent care  
travel grant 

• Emergency childcare 







University Federal Agency Partnership  

SUPPLEMENTS 

 Provide federal Agency or University supplements to offset 

family event productivity loss and help PIs. 

RE-ENTRY POSTDOCS  

Offer time flexibility in all grants and fellowships to accommodate childbirth. 

 To Accommodate Time taking for Family Leave 

Family  Friendly  Polices 
 Collaboratively move toward a full package of baseline family 

friendly practices  
Include graduate students postdoctoral fellows in all family friendly policies.  



National Science Foundation 

Initiatives 

 Allow postponement for one year of grants because of 

childbirth or adoption. 

 Allow grant suspension for parental leave. 

 Provide supplementary funds to cover the cost of hiring 

research technicians to maintain laboratories when grant 

recipients are on family leave. 

 Permit those serving on peer review panels to meet with their 

colleagues virtually, rather than in person, to reduce child-care 

needs created by travel. 

 Fund more research on the effectiveness of policies that are 

designed to keep women in the science pipeline. 

 

 

 

 

 

 



Title IX and STEM Fields 

“If we’re going to out-innovate and out-
educate the rest of the world, we’ve got to 
open doors for everyone. We need all 
hands on deck, and that means clearing 
hurdles for women and girls as they 
navigate careers in science, technology, 
engineering, and math.” 
 
-- First Lady Michelle Obama, September 26, 2011 



Pregnancy Discrimination 

“A recipient shall not discriminate  against any 
student, or exclude any student from its education 
program or activity, including an class or extra 
curricular activity, on the basis of such student’s 
pregnancy childbirth, false pregnancy, termination 
of a pregnancy  or recovery there from.” 

1) Education program or Activity 

2) Employment 

3) Medical Coverage 



# of Children at UCB 





Pregnancy Discrimination 
“Once I got pregnant I felt that my advisor no longer considered me a serious 
scientist. He gave me easy, not very important projects and spent much less time 
with me.” 
  
~ Women Biology Graduate Student—UC campus 


